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BILL C-377
HARPER GOVERNMENT TARGETS UNIONS WITH BILL C-377

ill C-377 received royal assent on June 30, 2015 
and will come into effect in six months. Once in 
effect, all labour organizations in Canada will 

face numerous financial disclosure and reporting require-
ments under the guise of transparency. For example all 
labour organizations will be required to report to the Can-
ada Revenue Agency any spending of $5,000 or more as 
well as any salary of $100,000 or more. These reports will 
then be made public through the Federal Government’s 
website. These reporting requirements should not be 
lightly ignored by labour organizations. Failure to comply 
with the requirements can result in a fine of up to $1,000 
per day of non-compliance.

RED TAPE ON STERIODS
THIS BILL IS A BLATANT ATTACK ON CANADIAN UNIONS.

TILTING THE TABLES
HARPERS CONSERVATIVES ENSHRINE THE EMPLOYER ADVANTAGE
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he Conservatives have tried to spin Bill C-377 as being about un-
ion transparency. However, many labour experts as well as political 
commentators agree that it’s really about red tape that will force 

unions to spend millions of dollars and thousands of hours producing and 
processing expense reports to be submitted to Canada Revenue Agency. Set 
up and compliance will cost both labour organizations and the federal govern-
ment tens of millions. Every penny spent will reduce the capacity of labour un-
ions to work for better conditions for their members and other Canadians, and 
federal government spending on this will take away from other public services.
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Employers with 
another avenue 
to learn about Un-
ion activities and 
spending within 
their workplace 
as well as broad-
ly throughout the 
country. Employ-

ers, however, will have no direct obligations under Bill C-377. 
This is in contrast to the American law, on which Bill C-377 
is modelled. In the United States employers are required 
to disclose spending that relates to union activity such as 
arrangements for a consultant to persuade employees on 
bargaining and representation rights. Employers in Cana-
da are not required to file any additional disclosure docu-
ments as a result of this new legislation.

001-15

B

T

T



WHAT ARE THE EXPERTS SAYING ABOUT THE BILL
BILL C-377 IS UNNECESSARY, BUREAUCRATIC RED TAPE THAT WILL BE VERY EXPENSIVE FOR GOVERNMENT TO ADMINISTER, WILL INTRUDE ON INDIVIDUAL 
PRIVACY AND IS UNCONSTITUTIONAL, HERE ARE THE COMPELLING REASONS THIS BILL NEEDS TO BE REPEALED.

It's unnecessary. Labour unions are already transparent 
and are required by federal and provincial legislation and 
their own constitutions to be democratically accounta-

ble and to provide regular financial reports to their membership. 
Financial statements are prepared regularly and disclosed at local 
meetings and convention.  Salaries of elected officials and staff are 
also disclosed to union membership at least annually.
2. It's highly discriminatory. it specifically targets union for detailed 
reporting and disclosure on a public website. No other organiza-
tion in Canada -- public, private or crown corporations, non-profit 
organizations, charities, political parties, even fully-publicly fund-
ed government departments, ministers, members of parliament or 
senators -- are required to report and publically disclose details 
of their internal finances and affairs to anywhere the same degree 
unions will have to.
3. It imposes onerous and absurdly detailed reporting. Unions will 
be forced to submit at least 24 different detailed statements, in-
cluding any cumulative transactions above $5,000, separately iden-
tifying the payer, payee, and the purpose and description of the 
transaction, including any legal services or health benefits paid for 
employees.
4. It's profoundly hypocritical. Members of Parliament disclose using 
only one financial statement (with only 14 items) while Senators only 
report five items in a single statement for their use of public funds. 

HARPERPUBLICAN
NORTH AMERICA-WIDE CAMPAIGN BY WELL-HEELED INTERESTS 
TO WEAKEN UNIONS

L

his is another step in the concerted attack on 
labour and its political allies by the Harper gov-
ernment, which has used back-to-work legisla-

tion to prevent work stoppages after collective bargaining 
stalled at Air Canada, Canada Post and Canadian Pacific 
Railway. The Conservatives have an agenda aimed at de-
stroying unions, this latest attack follows closely on the 
heels of their failed attempt to introduce the American 
anti-union right-to-work legislation by their provincial 
counterparts in Ontario.

CHANGE IS NEEDED
IT'S TIME TO STOP THE HARPER LED CONSERVATIVE ATTACK ON WORKING CLASS 
CANADIANS. THE TIME IS NOW, MAKE A DIFFERENCE THIS FALL.
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homas Mulcair and the federal NDP have vowed to repeal this dam-
aging legislation and level the playing field for working class Cana-
dians. This fall we encourage all our members to become politically 

involved and exercise their right to vote for the candidate they believe will best 
support their needs.
The TCRC Executive Board and the National Officers believe the NDP are the 
vehicle to drive this change.

5. It’s unconstitutional. Numerous constitutional experts have tes-
tified that the Bill interferes with provincial jurisdiction over labour 
relations, and five provinces have already objected to the Bill.
6. It undermines fundamental legal rights and freedoms in Canada 
guaranteed by the Canadian Charter of Rights and Freedoms, and 
other statutes. The Canadian Bar Association and legal experts have 
testified that the Bill undermines fundamental rights in a free and 
democratic society, including freedom of association, freedom of ex-
pression, as well as political rights, rights to personal and commer-
cial privacy and confidentiality, and solicitor-client privilege.
7. It's unfair and anti-democratic. It was conceived and strongly pro-
moted by Labour Watch and Merit Canada, organizations represent-
ing anti-union employers.  The extraordinarily detailed disclosure 
provisions will give them an unfair advantage in business, enabling 
them to undermine unions, unionized employers and unionized work-
ers at every step.
8. It creates costly, burdensome and unnecessary paperwork and reg-
ulations for unions and the Canada Revenue Agency.  It is designed 
to tie unions in red tape and then to fine them punitively if they don’t 
comply. Set up and compliance will cost both unions and the federal 
government tens of millions. Every penny spent will reduce the ca-
pacity of labour unions to work for better conditions for their mem-
bers and other Canadians -- and federal government spending on this 
will take away from other public services.
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