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A message from the President
Sisters and Brothers,
Please read 2022 negotiations bulletin #13 (contained in
the body of this report) which explains the path forward
following the labour disruption at Canadian Pacific.
Although our negotiating team worked hard to achieve a
negotiated agreement, the parties could not come to
terms at the bargaining table. On behalf of the TCRC, I wish
to thank our negotiating team for their efforts.
The TSB has released the Rail Transportation Safety
Investigation Report regarding the tragedy at Field Hill
which took the lives of three of our Brothers, Dylan
Paradis, Andrew Dockrell and Daniel WaldenbergerBulmer on February 04, 2019. You may review this report
at https://www.tsb.gc.ca/eng/rapports-

Brother James (General Chair CN LE West) invited me to
take part in the rollout of a pilot project for a Locomotive
Cab Committee in Edmonton, Alberta. The committee
members were well received by our TCRC Division 796
Brothers and Sisters and I appreciated the chance to
participate.
I have included BLET President Dennis Pierce’s message
to our Sisters and Brothers in the United States in this
report. I encourage you to read it, we share many of the
same issues and challenges with our American
counterparts.
Fraternally,

reports/rail/2019/r19c0015/r19c0015.html

Here is the latest on the Canada Labour Code Section 18.1
filed by Canadian National to combine 12 bargaining units
and 16 collective agreements covering Conductors and
Locomotive Engineers across Canada. We have filed our
submission to the CIRB outlining our position on CN’s
request. CN has responded to our submission; we are now
waiting for a decision or direction from the CIRB. As I have
previously stated, this has the potential to be a very long
process and your patience is appreciated in the interim.

Lyndon Isaak
President – TCRC.

Executive Board Activities

Important changes to the
Canada Labour Code

The TCRC Executive Board met January 31 and February
1, 2022

Changes coming to Part III of the Canada Labour Code
that impact the provisions of personal leave,
bereavement leave and medical leave by:

• Discussed the online education program. Discussed
the present and future status of the course.

•

extending the period during which an
employee may take a leave of absence from
employment in the event of the death of a
child and provide for the entitlement of an
employee to a leave of absence in the event
of the loss of an unborn child;

•

repealing the personal leave that an
employee may take to treat their illness or
injury;

•

providing that an employee may earn and
take up to 10 days of medical leave of
absence with pay in a calendar year; and

•

authorizing the Governor in Council to make
regulations to modify, in certain
circumstances, the provisions respecting
medical leave of absence with pay.

• Approved the creation of an online course for division
Presidents and Secretary Treasurers.
• The Executive Board approved the budget and training
schedule for 2022.
• The TCRC App (Android version) is available on

Google Play. Apple version will be released as
soon as it is completed.
• Discussed upcoming TCRC National Convention in
September 2022.
• The next Executive Board meeting is scheduled for
April 2022.

The changes are as a result of the Government’s
enactment of Bill C-3 which received Royal Assent on
December 17, 2021. Although the Bill has received Royal
Assent these provisions are not in force, they will come
into force on a day to be fixed by order of the Governor
in Council, but that date is unknown at this time. The
explanation we have been provided is that the
Government will engage with stakeholders, including
representatives of small and medium-sized enterprises
towards the implementation of paid sick leave in Canada.
This will allow time for employers to implement payroll
changes and work with unions as needed to adjust
collective agreements.
Contact your Provincial Chairperson for more details.

Union Solidarity,
More Important Now than Ever
By Dennis R. Pierce, BLET National President
(BLET Editor’s Note: The following message from President
Pierce has been excepted from the January-March 2022 issue
of the Locomotive Engineers and Trainmen News.)
INDEPENDENCE, Ohio, March 28 — In the piece that I wrote for
the January/February 2021 edition of the Locomotive Engineers
& Trainmen News, I closed with the following statement:
BLET and SMART-TD are also negotiating in this round as part of
the Coordinated Bargaining Coalition, the largest rail labor
coalition assembled for national rail bargaining in recent
history. Our Coalition is exactly what I described earlier, “Labor
Unions that have all committed to a common cause.”
These things combined are why the rail carriers will do
everything in their power to try and undermine our solidarity…
Do not fall for the gaslighting. Do not assume that the antiUnion propaganda that you see on social media is true,
especially when it is clearly designed to pit Union Brother
against Union Brother, or one Union against another. Do your
own fact-checking, but most importantly, be involved in your
Union. As I said in my opening quote, “anyone who attacks your
Union is attacking you and your livelihood.” Never forget that.
Recent events have proven that my comments in 2021 are even
more relevant today. For example, our proud Teamsters
Canada Rail Conference (“TCRC”) Brothers and Sisters, who are
autonomous from BLET, reached the point in their contract
negotiations with Canadian Pacific Railway (“CP”) under
Canadian Law that allowed each side of the dispute to exercise
self-help in the form of a strike by the Union, or a lockout by the
railroad. In a showing of solidarity, TCRC’s membership voted
overwhelmingly to strike. But it was CP that exercised its selfhelp rights first by serving a notice to lock its employees out of
work. While TCRC then served a strike notice to protect the
existing collective bargaining agreements, it is clear it was CP
that initiated the actions that lead to their own shutdown. Rail
carriers in the US are quick to go to the courts when someone
else’s actions might impact their operations, but CP showed
that they freely shut themselves down without any care for the
consequences.
Then the gaslighting began. CP and its operatives advanced the
story in the media that it was the Union that shut the railroad
down and interrupted the supply chain by striking, all in an
effort to undermine public support for the Union. The same rail
carriers’ CEO, who has seen over a 900% increase in his salary,
called our TCRC Brothers and Sisters greedy for asking for a
raise. We routinely see rail carriers spin their actions in an
effort to transfer responsibility for their actions to others, but
this one was over the top; the CP narrative was not true on any
front.

In the States, we see the same thing. BNSF recently adopted
one of the harshest and most draconian attendance policies in
the nation, but then blamed their action on the need to
compete with Union Pacific (“UP”), which had already adopted
an equally egregious policy. But their blame game false
narrative gaslighting didn’t stop there. BNSF had the nerve to
publicly state that their policy would help their employees.
Their kind of “help,” as with the UP and CSX policies, is forcing
engineers and trainmen to work sick and tired short of
termination, and has led to upwards of 700 BNSF resignations
in the weeks since the policy was adopted.
These are just a few of the many examples of rail carriers
pushing false narratives to the media, as well as to Congress and
the courts of our nation. I was taught as a child that anything
but the complete truth is a lie; it is time to call these false
narratives for what they are, boldface lies.
The Class I rail carriers’ claim that they cannot afford to give
their employees a contract raise when they continue to report
record annual profits to the tune of $6 billion annually in two
cases, while forcing fewer employees to do more work during a
pandemic, is just not true.
The carrier story that two crew members on a train is not safer
and more efficient than a one-person operation is just not true.
The carrier story that their attendance policies are necessary to
compete with trucks, ignoring that one train with two crew
members carries over 300 containers that would otherwise
require a single truck driver per container, is just not true.
These are just a few of the false narratives from the rail carriers
that we endure daily. We all know that they are not true. But
it is becoming evident that carrier moles and trolls, as well as
other non-member employers, have found their way into our
internal Union discussions. As I said a year ago, “[d]o not
assume that the anti-Union propaganda that you see on social
media is true, especially when it is clearly designed to pit Union
Brother against Union Brother, or one Union against another.”
As with the rail carriers’ false narratives about our workplace
issues, attacks on our Union in social media by these carrier
moles, trolls and others, using patently untrue information is
designed to accomplish only one thing. They seek to pit Union
Brother against Union Brother and one Union against another.
As I said before, anything but the truth is a lie. To take it a step
further, those that will lie to you are not doing so to help you,
or to help our Union succeed.

Newsletters like this one are good communications tools for
countering anti-union/pro-carrier falsehoods, but direct face to
face communications amongst members in the privacy of a
Union hall is where the Union’s work is best accomplished. We
cannot share our strategies in social media as confidentiality is
breached the moment you hit the send key.
With the return of in-person Union meetings, I have returned
to what I have done since I took this office; spending more time
in the field meeting with the membership than I do behind a
desk. Membership meetings are the lifeblood of our Union
movement, and that is true no matter how well any meeting
goes. One thing has been clear at these meetings; BLET’s
members, as well as all rail employees, are mad as hell about
the way the railroads are treating them, and they have every
right to be. They want a more militant fight taken to the rail
carriers and that is exactly what our Union is doing.
But to succeed, we must not allow the railroads to transfer
responsibility for their actions onto our Union. We must sort
through the options and find the strongest and most effective
way to fight the rail carriers. The truth may not always be
popular, but true trade unionists do not lie to the membership
or misrepresent the challenges we face. Misleading the
membership about any of our options or strategies, especially
when it could harm their employment, has never been in the
best interest of the membership, who all officers serve.
Sorting out the truth from the lies is even more important as we
close in on the final steps of the bargaining process under the
Railway Labor Act in this round of national contract
negotiations. Our bargaining coalition has invoked mediation
with our intent to take our contract dispute to the final steps of
the Act. While our laws are not identical, we are approaching
the same situation in our national negotiations as occurred in
Canada. As happened in Canada, the rail carriers will do
everything in their power to fracture our solidarity. Their moles
and trolls will do everything in their power to divide our Union,
and to divide our bargaining coalition. Don’t take the bait with
their false narratives about their actions, or their false
narratives about your Union; seek out the truth. In the end, our
solidarity is our strength.
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TEAMSTERS JOINT COUNCIL No. 36
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS AND TEAMSTERS CANADA

490 East Broadway, Vancouver, BC VST 1 X3 Telephone: 604-875-6636 Fax: 604-873-0396

January 24, 2022
Teamsters Canada Rail Conference
130 Albert Street
Suite 151 O
Ottawa, ON K1 P 5G4
Attn: Lyndon Isaak, President
Dear Brother:
Re: Donation to B.C. Flood Relief
I wish to thank you and your entire Executive Board for your generous donation.
Your overwhelming support and those of Teamsters from across Canada has resulted in a
total donation of $281,500 to the B.C. Red Cross for its support of flood victims.
Our donation will be matched by both the Provincial and Federal Governments.
On behalf of all Teamsters members of Joint Council No. 36 and the citizens of British
Columbia, we thank you.
Fraternally yours,
Teamsters Joint Council No. 36

A-lw��

Stan Hennessy
President
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TEAMSTERS CANADA RAIL CONFERENCE
General Committees of Adjustment Canadian Pacific Railway
Dave Fulton
Wayne Apsey
General Chairmen
Conductors, Trainmen, Yardmen

Greg Edwards
Ed Mogus
General Chairmen
Locomotive Engineers

March 22, 2022
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VIA EMAIL

Sisters and Brothers:
This letter is further to our bulletin of March 20, 2022, with respect to our negotiations with the Company.
In consideration of the hard positions of the parties at bargaining and the near certainty that our dispute
would eventually end in a final and binding arbitration as ordered by the government. For this reason,
our bargaining committee made the decision it would be in all of our best interests to take control of the
situation and work out an agreement that gives us power over the terms, conditions and eventual
arbitrator.
Through many hours of negotiations, we have worked out an agreement to take the major issues from
the bargaining table and put them into a final and binding arbitration that is fair. The parties have
agreed to some work issues that will also be put to the arbitrator to form part of the final award.
The issues of wages, benefits and pension are the outstanding issues the arbitrator will rule on. Our
bargaining committee is confident in our positions on these issues and the process that has been agreed
will result in a fair settlement for all of our members.
We thank all TCRC members, The TCRC National Office, and others throughout Teamsters Canada for
the continued support you have shown us through these past few days. Additionally we would like to
thank Federal Mediators for their assistance and patience dealing with two difficult teams.
Attached is the return-to-work protocol for your guidance and information.
We will keep you informed on any further developments.
In Solidarity,

Dave Fulton
General Chairman - CTY West

Greg Edwards
General Chairman - LE West

Wayne Apsey
General Chairman - CTY East

Ed Mogus
General Chairman - LE East

cc: Lyndon Isaak, President, TCRC, Dave McCulloch, Vice President TCRC, Christopher Friesen, S/T TCRC

